New Recruitment for Industrial & Manufacturing Engineering Department 
Cal Poly State University
Engineering Design of User Experience (UX) and Human-Computer Interface (HCI), Ergonomics, and Human Factors
https://www.calpolyjobs.org; Recruitment #520459

Job Posting Title: Instruction Faculty AY
Working Title: Assistant Professor – Industrial and Manufacturing Engineering
Appointment duration / End Date:  Initial two-year appointment, subject to renewal.
Position Description: The Industrial and Manufacturing Engineering Department at Cal Poly, San Luis Obispo, invites qualified applications for a full-time, tenure-track, academic year faculty position at the Assistant Professor rank in the area of Human Factors Engineering (HFE) with emphasis in Human-Computer Interactions (HCI) and Ergonomics and knowledge in the field of Data Science and Data Analytics (DS/A) beginning Fall 2023. We are seeking candidates with teaching and research interests including but not limited to industrial and service (especially healthcare) applications of the design and predictive, qualitative and quantitative evaluation of: Use Interface (UI), User Experiences (UX), Customer Experiences (CX), Internet of things (IoT) and ambient/ubiquitous computing devices including wearables, Augmented Reality (AR), Virtual Reality (VR), safety, anthropometrics, ergonomics, data science and analytics, and the ethical and equitable use of HFE to address historically marginalized or neglected communities.  In addition, the candidate is required to conduct teaching and research in the area of Enterprise Analytics (descriptive, predictive and prescriptive) to solve practical business problems.  The successful candidate will be expected to develop and teach both undergraduate and graduate courses in industrial and manufacturing engineering, establish an externally funded research program, contribute to mentoring students, contribute to an inclusive and welcoming community, and provide services to the department, the college, the university, and the community.  
College-wide cluster hire in DEI: The Cal Poly College of Engineering strongly values diversity, equity, and inclusion (DEI), especially in the classroom and among its areas of study. This position is part of a college-wide cluster of searches designed to promote inclusive and equity-minded teaching strategies as well as increase curricular coverage of the intersection of engineering and computing with societal challenges, particularly around DEI issues. Successful candidates will be expected to contribute to the college’s goals in these areas.
In addition to the standard new faculty support, candidates selected through this DEI cluster hire will be given additional start-up funds to support their work in DEI. Once hired, candidates will collaborate with their dean and others to develop a plan for utilizing these funds.
Required Qualifications: A Ph.D. degree in industrial engineering, computer science, systems engineering, or a closely related field is required by the start time of the appointment.  Candidates must have a strong commitment to inclusive teaching excellence and laboratory-based instruction as well as broad-based knowledge of industrial or manufacturing engineering.  Demonstrated ability in written and oral use of the English language is required.
The ideal candidate will show evidence of attention to issues of diversity, equity, and inclusion across their teaching, scholarship, and service. 
Applicants must submit a diversity statement which focuses on evidence of the applicant’s commitment to diversity, equity and inclusion, and a description of how you will demonstrate a commitment in these areas in teaching, research, and/or service at Cal Poly. Potential topics may include but are not limited to: implementing inclusive classroom environments, the intersection of DEI in your research/scholarship, mentoring students with diverse backgrounds, outreach to under-represented student populations, implementing bias mitigation and previous professional development in diversity and inclusion topics. 
Preferred Qualifications / Skills: Candidates with relevant industry experience are encouraged to apply.  Past experience and a commitment to working in a multidisciplinary and collaborative setting that will enhance diversity and inclusion is preferred.
Cal Poly Diversity Statement: At California Polytechnic State University, San Luis Obispo, we believe that cultivating an environment that embraces and promotes diversity is fundamental to the success of our students, our employees and our community. Bringing people together from different backgrounds, experiences and value systems fosters the innovative and creative thinking that exemplifies Cal Poly’s values of free inquiry, cultural and intellectual diversity, mutual respect, civic engagement, and social and environmental responsibility. 

Cal Poly’s commitment to diversity informs our efforts in recruitment, hiring and retention. California Polytechnic State University is an affirmative action/equal opportunity employer.
The Cal Poly College of Engineering fosters an environment based in love, empathy and respect where all are supported, energized and empowered. Opportunities to contribute exist for all and a broad range of voices and experiences are necessary as we co-create our future. We are developing an inclusive community where everyone can be their own unique selves.

Preference will be given to those who can show evidence of working with diverse populations and fostering a collaborative, supportive and inclusive environment. 

